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　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　Abstmct

Japanese　Morse　telegraphers　have　been　given　aposition　ofhonorand　a　spec迅c　place　in　the

culture　oftheworkplace，da廿ngbackto　the　Me輯i　Period．However，theyrapidlylosttheirpower

and　innuence　after　the　Second　World　War，when　the　Teleprinter－a　fully　automated

telegraph－began　to　replace　Morse　and　its　use　began　increasingly　to　prevail．The　historical

question　then　arises：WhywereJapanese　Morse　telegraphers　so　in且uential　and　perceived　as

so　honorableP

　In　recent　years　there　has　been　a　pro丘6eration　of　sociological　and　social　historical　s加dies　about

“men”in　Japan，all　of　which　display　a　general　tendency　toward　treating“masculinities”

somewhat　statically．It　is　only　rarely　in　the　domain　of　historical　sociology　that　the

“masculinities”in　the　workplace　are　examined　in　temls　ofthe　changes　thatthey　un（iergo　over

time．In　modem　society，“work”has　played　a　cmcial　role　in　forming　male　and　female

identities，mou1〔1ing　consciousness　and（pre）determining　individuals’actions　accordingly．

　This　paper’s　objective　is　thus　to　approach　the　organizational　culture　ofthe　Telegrapher，to

examine　the　role　which　this　culture　played　in　the　formation　oftheir　identities　and　the　way　in

whichthisculturechangedaftertheSecondWorldWar。
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1　1ntroduction

　　Since1980，scholars　of　social　history　and　cultural　studies　in　Japan　and　in　the

West　have　studied　the　history　of　early　mass　communications，speci負cally　the

telegmph　and　telephone，in　the　context　oftodaゾs　information　technologies　such　as

the　Intemet　and　cell　phones．The　economic　and　business　applications　of　Japan’s

communications　infrastructure　has　drawn　the　interest　of　Japanese　scholars1）and

formed　the　basis　of　historical　an（l　educational　investigation　of　the　engineers，

linemenand　electriciansemployed　bythe　PublicWorks　Department，2）However，there

is　a　dearth　of　historical　stu〔lies　an（l　gen（ler　studies　on　operators　an〔10ther　non－

management　employees．3）

　　Further　investigation（lemonstrates　that　this　technology・allowe（l　for　the　rise　of　a

male　workplace　culture．　Looking　at　the　infrastructure　of　mo（1em

telecommunication　companies　today，it　is　apparent　that　this　form　of“Gender

Segregation”still　exists．The　results　of　the　Japan’s2000census　are　instructive．

According　to　the　census　data，approximately98％of　all　telephone　operators　in

Japan　are　women．In　contrastヲonly6％of　all　wireless　operators　were　women．4）

This　is　aclearexample　of“GenderSegregation　atWork”5）：telephone　operators　are

pre（lominantly　female，and　wireless　operators　are　predominantly　male．

　　“GenderSegregation　atWork”has　traditionallybeen　explained　in　economic　and

technological　terms，while　the　cultural　factors　have　been　overlooked．Since　the

1980ラs，however，there　has　been　increasing　scmtiny　of　workplace　cultures　in

Japan．Still，the　relationship　between　workplace　culture　and　gender　has　not　been

satisfactorily　examine（1．In　light　of　these　research　circumstances，I　will　discuss　the

work　culture　of　early　twentieth－century　telegraphers　and　its　impact　on　gender

relations　in　the　workplace、My　research　will　investigate　the　long－term　relationship

between　workplace　culture　an〔1the　types　oftechnology　thatJapan　chose　to　import　and

to　deve10P．

2．CuIture　in　the　WorkpIace　and　the　CuItural　Factors

　　　　　　　　　　　　　　　of1「echnology　Transfer

　　Workplace　culture　is　inseparable　from　the　labor　process．In　the　days　of　Morse

co（1e，the　telegrapher　would　combine（lots　an〔1（lashes　to　encode　letters　into

messages．Since　this　task　resembles　to　that　ofto（1ay’s　computer　programmer，the　job

category　was　classified　as　white－collar　work．However，the　speed　and“skill”of　the

telegrapher　were　akin　to　those　of　an　artisan．The“skill”of　these　craftspersons　was

definitely　praised　by　their　coworkers　an（l　supervisors．
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　　Telegraph　apparatuses　could　be　classified　according　to　the　method　of

transmitting　and　receiving，as　shown　inTable1：Writing，printing，and　automatic．It

was　after　the　Second　World　War　that　automatic　telegraphs　were　widely　used　in

Japan，as　shown　in　Table2．Morse　telegraphs　required　the　manual　decoding　and

writing　of　messages，The　work　depended　on　the　spee（1and　accuracy　of　the

telegraph　operator．In　this　sense，Morse　telegraphs　were　quite　different　from

automatic　telegraphs．In　the1870’s，when　telegraph　apparatus　first　entere（Uapan，the

operators　were　required　to　have　clear　handwhting，because　they　ha（1to　transcribe　the

messages　that　they　received．Consequently，a　particular　and　distinct‘‘Morse

Culture”emerged　among　Morse　telegraph　operators，differentiating　them　from

non－Morse　telegraph　operators．However，the　introduction　of　the　telephone　and

the　Teleprinter　rendered　Morse　code　obsolete，and　with　it　the　need　for　telegraph

operators．

TabIe　l　Classification　of　Communication　byTelegraphic　Systems

1）㎞mi輸 蕪、涯≦辮謄）

2）㎞ 鼎≡1：欝欝）

Table2　The　Shiftof　Communication　Amount　by「陰Iegraphic　System　in　Japan（％〉

Morse－Sounder Teleprinter Telephone

1929 41．7
5
．
7

1
．
7

1946 35．4 45．3
0
．
5

1957
2
．
8

73．7 12．7

Source：Tokyo　Central　Telegraph　Office（1958：374）

　　The　Morse　method　of　communication　combines　dots　and　dashes　to　encode

letters　into　messages　an（1transmit　an（l　receive　them．In　Japan　until1999，the

Morse　Telegraph　was　used　mainly　for　sea　rescue．Almost　all　communication

technologies　are　based　on　the　Morse　method．We　will　not　go　into　the

technological　aspects　of　Morse　in　detail，instead，pay　more　attention　to　the　socio－

cultural　context　surrounding　the　technologies．We　will　also　tum　a　spotlight　on　the
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relationship　between　gender　and　culture　that　was　produced　by　the　telegrapher　in　the

workplace，or　so　to　speak，the“Morse　Culture”．We　also　need　to　observe　this

culture　in　the　long　term，to　grasp　the　process　an〔1the　mechanism　whereby　gender

focus　in　the　workplace〔1id　change．

　　Because　the　Japanese　language　has　more　characters　than　the26－character

English　one，Japanese　telegraph　operators　regarded　themselves　as　more　skille（l

than　their　counterparts　in　Westem－speaking　countries．6）The　difficulty　of　their

work　required　them　to　concentrate　on　listening　to　the　Morse　code，immediately

translate　the　message　into　Japanese，write　the　message　legibly，an（1remain

focused．

　　Another　difficulty　lay　in　developing　the　proper　interval　and　rhythm　of　their

clicks，which　was　a　highly　valued　skill　among　all　telegraph　operators．A　Morse

Sounder　neede（1to　have　a　mastery　of　the　subtlest　points　of　transmission，much

more　so　than　a　Morse　Inker　did，7）In　addition　when　we　look　at　gender，“Gender

Segregation　at　Work”became　fixed　following　the　introduction　of　the　Morse

Sounder．Men　used　the　Sounder，and　women　used　the　Teleprinter　and　the

telephone，especiallyinlarge　urban　telegraph　of且ces．Women，however，were　able　to

use　the　Sounder　when　working　in　the　countryside　or　on　the　less－busy　telegraph　lines，

and　d量（l　so　exceptionally．8）

　　Automated　telegraphs　like　Hughes，Baudot，Teletype，and　Femdmcker　di（l　not

require　the　operator　to　know　Morse　code，Teleprinters　allowed　operators　to

transmit　messages　simply　by　typing　them　on　a　keyboard．Compared　to　the

handwriting　message，teleprinting　was　faster　and　more　precise；also，it　allowe（l

more　women　to　become　operators．

　　It　was　the　first　time　the　Japanese　used　the　Teleprinter　experimentally，when

Senzabur6Kageyama，a　secretary　for　the　Japanese　Post　and　Telegraph　Office，

wrote　in　thelo％7薙α」σ渉h8、4sso6傭歪oκヵ7Po舘佛4T8」εgz砂h（1910）about　German

Teleprinter‘Femdrucker’and　its　utility．Kageyama，who　became　the　Director　ofthe

Telegraph　Office　in　Osaka，requeste〔l　experts　and　strived　to　develop　the　Japanese

Teleprinter．9）　Kageyama　was　one　of　the　many　Japanese　intellectuals　an（l

politicians　who　went　to　Germany　to　study　medicine，law，technology　and　culture

during　the　Meili　and　Taisy・6eras．Upon　their　retum，they　helped　to　modemize

Japan．As　a　result，the　American　Teleprinter　was　promptly　introduced　and　use（l

between　Osaka　and　Nagasaki　for　telegrams　in　a　Westem　language．However，the

Japanese（1圭dn’t　want　to　depend　on　foreign　pro〔luctions、Instead，they　tried　to

pro（1uce　a　Japanese　Teleprinter　in　the193αs　that　type　Japanese　characters．After　the

SecondWorldWar，the　improvementand　production　oftheJapaneseTeleprinterwere
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commissioned　in　the　private　sector　to　the　Oki　Electric　Company　an（l　Shink6

Mamfacturing。10）

　　In　the1960’s，the　Teleprinter　was，on　the　one　hand，widely　used　in　Japan；but　on

the　otherhand，therewasamarked　declineinthepresence　oftheMorseSounder．

The　belated　arrival　of　the　Teleprinter　in　Japan　was　caused　by　the　technical

difficulty　of（1eveloping　one　that　would　print　Japanese　characters　and　the　limited

govemment　funds　that　were　allocated　to　the　telegmph　sector．Resistance　from

non－management　employees　was　an　a〔lditional　obstacle．This　resistance　to　new

technology　was　expressed　in（lirectly，because　the　intro（luction　of　new　technology

wou1（l　entail　rationalization　an（1“deskilling”or（lowngrading　the　importance　of　the

telegraphers．11）New　technology　coul（l　not　be　introduce（1into　Japanese　society

without　further　negotiation　with　the　workplace　culture．

3．The　Formation　and　Change　of　a“Morse　Culture”

1）“Dispute　on　the　Line”‘κヴγδ一Roηsδノ：The　FightfortheHonorandCuItivationofthe‘SkiII”

　　Many・early　telegraph　operators　in　the　years　came　from　Samurai　families　that

had　been　deprived　oftheir　privileges　by　the　new　Meiji　govemment　that　wished　to

open　Japan　to　the　world．Despite　the　loss　of　their　privileges，these　people　were　not

only　literate　but　also　well－educated　and　multilinguaL12）Because　they　were　so

ambitious，they　were　eager　to　leam　about　and　use　new　technology．This　is　why

sons　of　samurai　families　coul（l　attend　a　telegraph　school　at　no　charge　and　became

successful　telegraphers．

　　These　skilled　operators　were　highly　regar（led　by　others　and　by　themselves．

Popular　terms　at　the　time　referre（1to“α観εg7＠h67奪sρ’7髭，”“α観ogz砂h吻伽

ご翻ρ67α窺θn診”and“αわεα渉θ7εμ痂．”They　were　synonymous　with‘‘オhoα漉s翻

3加癬”，which　meant　they　were　proud　of　their　craftsmanship　an〔l　their　ability　to

work　without　supervision．

　　“Skille〔1”operators　were　valued　for　their　superiority　an〔l　their“selfishness　an〔1

whim．”They　would　work　only　with　their　favorite　operators　and　refuse　telegrams　from

unskille（1　0perators．Although　this　arbitrariness　was　tolerated，it　create（l

congestion　and　backlogs。Excellent　operators，even　temperamental　ones，were

in（1ispensable　to　management，even　when　they　disrupted　online　traffic　with　their

“Dispute　on　the　Line”tactics．Even　after　the　Second　World　War，telegraph

operators　had　both　formal　and　informal　innuence　on　the　company，so　that　a　non－

telegraph　operator　was　thought　as　worthless　employees　at　a　public　telegr＆ph　and

telephone　corporation．13）　The　backgrounds　of　both　the　formal　and　informal

estimation　of“skill，ラ’“battle　culture，”an（l　to　polish“skill”with　each　other　were
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develope〔l　among　the　telegraph　operators．

　　Telegraph　operators　competed　to　prove　which　one　was　the　best．An　exploration　of

“Dispute　on　the　Line”is　instructive　in　this　regard．In　a　Dispute，operators　use〔l　a

“battle　code”to　converse　in　Morse　code．For　example，？oo7，解μα6〆伍6わo

καωα7θノmeant　that　an　operator　wante〔l　to　replace　an　unsknled　operator．If

matters　did　not　improve，the　operators　could　continue　to　sen（1this　message．In

such　a　case，the　noisy　Morse　signalω％」ρechoed　throughout　the　workplace，

embarrassing　the　unskilled　operators．If　an　operator　became　too　frustrated，he

simply　shut　the　apparatus　down，so　an　unskilled　operator　could　no　longer

transmit．

　　A　typica1“Dispute　on　the　Line”was　dramatized　by　Eiji　Yoshikawa（1892－1962）’s

noveL肋の伽一24〃（塘●667640zo7αSh雍醐ノ．Yoshikawa　was　one　ofJ＆panese　most

prolific　and　popular　writers　and　a　Japanese　historical　novelist，who　is　mostly

retelling　existing　stories．He　wrote　many　historical　stories　and　novels　like

‘MJ』yα卸zoずo〃％sαshず’，“T‘z魏o．。α％6ρ」6κoθoJαf　z〃α7‘z錫4gJo勿yげ錫ノ彰鋸4α」1αρα％”and“7物6

H6魏6S渉o勿y．9z4ハfo467％T7翻sJσ蕗oκρ々h6ααssJo　Tα」6げLo∂6朋4陥7！’Yoshikawa

heard　from　his　younger　brother，a　telegraph　operator　in　Tokyo　Central　Telegraph

Office，about　the　telegraph　work　an〔1“Disputes　on　the　Line”an〔l　wrote　about　it　in　his

novel，z4％の伽一z4’7（塀’687．The　leading　character，Tomikichi　Takagi，was　the

typical，innexible　telegraph　operator　with　an　artisan　spirit．What　follows　is　a

“Dispute　on　the　Line”between　Takagi，and，unbeknownst　to　him，a　woman

operator　named　Hosokawa　in　another　telegraph　office．14）

　‘物％07‘zη卿α，¢，α9α’κ，7θカ’α‘ε躍鉱h渉h80渉h召7！ヌ2

Toηπゐガ6hガ奪6αz3／Z％sh64εσ〃h　shα，％8，α％4h66」’6為θ4。

　　　　　　　　woη6厚yo麗7枷卿42膨！”

　　　　　　　丁勉766ε初θ776ρ1宛4soo冗407，

　　　　　　　　　　　　　“yひ％ψ0％gh！”

　　To”πた’oh’6」’6たε47α1》ゴ4砂」∫た69％’oたshoo♂わ¢9，

　　‘物κ∫460∫，yoκノ4わε材67西6701）」α6θ4躍πh　oオhε7”

　　　Tカθ％％二y歪6’4力¢9オoJθ9名αρh677召ρ〃64≠o∫hσ∫，

　　　　　　　　　　　ツ碗εoα琵67西7α初！”

　　　　　　　　　　　　　　‘‘Oo伽αy！”

　　　　　　　　　　　‘％％soα’陀7艀α初ノ”

　　　　　　　　　　　　　　‘‘Oo側αy！”

　　　　　　　　　　　　　‘‘S67伽ツo％！！”

This　passage　shows　the　kin〔10f　name－calling　that　could　take　place　between
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operators．It　was　a　kind　of　dueL　This　novel　also　amplified　the　image　that　the

telegraph　was　a　domain　for　men，not　for　women，Similar　to　the　culture　of　the（1uel

between　men　that　flourished　in　modem　England　an（l　Germany，15）there　was　a

culture　of　quarrel　and（1uel　for　selfhonor　among　the　Sα規郷痂．16）The　core　of

“masculinitジin　many　countries，not　only　Westem　countries，but　also　in　Japan，

consisted　of　a　duel　for　self・honor　at　the　risk　of　one’s　life．That　is　why　telegraph　work，

with　a　fictitious“Duel　on　the　Line”was　seen　as“masculine．”Thus　the　work　was

consi（lered　also　primarily　to　be　only　for　men（see　Figure）．

纂
r
…

磁

麟

Figure。Caricature　of　telegraph　operators　as‘‘Sα挽％耀ず’with　weapons

　　　　　　Source：Tokyo　Central　Telegraph　Office（1961：94）

　　Aman　named　Hirai，who　graduate（1from　the　telegraph　school　in1921an（1worked　as

an　operator，looked　back　on　his　working　life　and　commente（1：

‘7ωαsκof　Jκ∫θ7εs陀4廊z∫h6陀」8カho多z6α‘渉hσオガ∫ηz2．．．，δεoα％sθ1ωαs1）名o％4夢ゐ擁銘9

　α∫6’召9名αρh　oρ8z召オ07α㌶476609伊¢∫2θ4‘hα∫オhθ∫6」6ρ海oκθωαsノわ〆孟h8ω6αたθ7sε寛．”

　　His　remark　shows　the　technological　an（l　gen（ler　prestige　that　he　attached　to　being　a

telegraph　operator．It　is　interesting　that“Dispute　on　the　Line”was　recognized　by

operators　as　being　a　frien（lly　competition　that　sharpened　the　skills　of　both　parties．

Operators　were　conscious　of　other　kinds　of　emotion　other　than　hatred　against　their

fellow　operators　with　whom　they　were　disputing．The　ex－telegraph　operator　Mr．C

explained　the　scenario　as　follows：

‘伽hα4αs8％s6∫hα∫ω6別鋸s≠4∫s1｝os召α〆孟h8置αs尭ゴ麗ノ動o”’α〆％s．1オ名εs麗〃64

　乃¢五万sρ％ご6s　o勉’h6L’％8α％4α∫孟h8sα卿8ガ〃z6s渉7ωzg孟h6％64≠h6s朗o，¢9

　　わoη45α価’επ4εhゆ。772ε1ソ召罪ohα％9¢4，¢α錫¢6s‘z％47ε”zε”zわ2名召4Jo％g．”
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　　This　sense　of　comradeship　between　two　men　was　cultivated　in　these　Disputes　on

the　Line　and　was　made　use　of　for　union　activities．Thus，“Dispute　on　the　Line”

contributed　not　only　to　improve“skill，”but　also　to　cultivate　a　sense　of　male　soli（1arity

be伽een　operators．

2）The　Gendering　of　TeIegraphic　Work　and　the　Subversion　of　the　Gendered“SkiII”

　　This　is　not　to　say　that　there　were　no　female　telegraph　operators．As　in　Gemany，18）

wives　and　daughters　of　telegraph　operators　in　Japan　helped　with　the　work　in　the

second　h＆1f　of　the　nineteenth　century．In1901，women　were　employe（l　in　Kyoto，

Kagoshima，and　Tokyo　in1906．However，women　were　used　only　for　the（10mestic，

1ess　busy　lines　and　the　telephone．Men　used　the　Morse　telegraph　and　were

responsibleforthebusyandintemadonallines，whichrequired㎞owledgeand“skil1．”In

rural　areas　and　onlessbusylines，female　operatorsused　the　Morse　apparatus．19）Yetthat

use　di（1notmean　thatgen（ler　had　ceased　to　matter　in　the　workplace．

　　In　this　period，when　more　women　were　intro〔luced　into　this　occupation，we　find

more　discourses　that〔1ifferentiated　female　an（1male　operators．For　example，there　was　a

practice　of　distinguishing　female　from　male　operators　in　the　workplace．From　the

research　we　see　that　gen（1er　playe（1a　speci且c　important　role　in　this　occupation．It　was

possible　to　some　extent　for　telephone　operators，to　ju（lge　the　gender　and　age　of　their

partner　by　hearing　the　voice，but　it　was（1if且cult　for　telegraph　operators，to　ju（1ge

gender　and　the　age　of　the　partller，because　they　coul（ln’t　see　her／his　face　or　hear　her／his

voice．That’s　why　the　telegraph　operators　the〔l　to　guess　the　gender　oftheir　partners　by

the　strengthand　rhythm　ofthe　Morse　signal，andbyresor傾ngto　the“Dispute　onthe　Hne．”

However，there　were　some　exceptions　to　such　gender　bias　among　telegraphers．The

practice　oftelegraphy　allowed　the　blurring　ofthe　boundarybetween　female　and　male．

　　Takagi，the　leading　character　in　Yoshikawa’s　noveL肋（功6錫ッ4〃（笏667，got　it　into　in　his

hea（1that　his　partner　on　the　line　was　an”α7名ogσ班α％4伽∫s∫ε4吻伽ω励αヵ66嫌εα

ωαオ6h〆og”byjudging　the　nature　ofthe　strength　ofthe　Dispute．He　planne（1to“h露h∫吻伽

孟hθ血66αs孟h60αs6吻αグわ6．”lndeed，Takagi　went　to　the　telegraph　o伍ce，where　his

good　rival　worked，and　found　thathis　rival　was　in　fact　awoman．After　thisvisit，he　fell　in

love　with　the　woman．

　　Ifthatis　the　case，how　didTakagijudge　his　rival　as　a　man　P　Hejudged　byhowthe　rival

spokeξmd　the　strength　and　rhythm　of　the　Morse　signal．Ex－operators　whom　I

intervlewed　reported　the　same　story　as　follows：

“丁吻6sε2コ¢α」，ε〃hげohωo吻ω¢5ωπ，so％％464‘θπ4θ7砂」魏θBOM．

蹄6sゆα」．躍h娩耀πs翻，εo観4ε4漉吻，副JsPoゐ6％，”

44



The　Gendering　ofWorkplace　Culture＝An　Example血omJapaneseTelegraph　Operators

‘恥”¢6ηhα〃θρ8猶力αρsαsオ侶oη9∫6”zρθzα別6η’αs吻9η，わz‘≠1s％ρρosε，

　　　　　　　”z6％s6η4s孟〆o％9ε7孟hα％ωo吻（ヲη，40銘￥∫h砂．2”

　　Even　if　the　fellow　operator　used　masculine　language，its　rhythm　was　somehow

pliant，this　excite〔l　young　telegraphers　on　the　line。The　operators　gave血ll　scope　to

theh’㎞aginaUon　regarding　the　features　and　ages　offellow　operators　with　whom　theywere

connected　on　the　line，

　　Thus，the　practice　of　telegraphy　allowed　the　possibility　of　obscuring　the　boun（lary

between　female　and　male　because　of　the　characteristics　of　doing　it．If　a　female

telegrapher　was“skille（1”enough　an（1drilled　by　doing“Dispute　on　the　Line”with　male

operators，she　coul〔1do　work　equally　to　the　male　telegraphers．In　fact　there　were　many

femaletelegraphersinthecountrysideduringtheSecondWorldWar．

3）The　lmpactoftheTeleprinter：TheFallofa“MorseCulture”

　　Mr．Cwasassignedin1951to　theTokyo　CentralTelegraph　Of6cewhentherewere　s廿ll

remains　of“a　telegraph　men　temperament”and“Dispute　on　the　Line．”“Skilled”

operators　were　nominated　by　operators　in　other　telegraph　of且ces，and　they　were　very

proud　ofthatfact．There　was　a　telegraph　contest　to　improve“s痘ll，”as　if“skill”stirred　up

their　competition．He　looked　backand　mentionedthe　decline　ofthe“Morse　Culture”as

follows：

　　“01）θ名α‘o鴬6別ρ10ツ84α〆o％π41975’os君功6‘γ6」θ9猶αρん吻θη≠8吻ρ6名α吻6％オ，”護hα∫ゑs，

’h81yωθ7θ」∫為60名4’昭‘z勿ソωhπ（3－ooJJ‘zγωo名免θ欝．蹄θ吻（36hα％歪2ガ‘zだo％ω召麗オノわ剛α名膨名αρ∫4砂！’

　　However，younger　operators　than　Mr．C　took　an　ambiguous　attitude　against　the

“Morse　Cu㎞re．”Mr．G，whowasthelastgenerationt1・ained　atthetelegraph　schoolto　use

the　Morse　Sounder，sawthe‘‘telegraph　mentemperament”fromacool　angle．He　said，‘宛

40εsκ’診〃zαが67蹟o　sθ1z4名αρ∫4砂！’‘”名α1》∫4オ4鱈7とzρh67オ召nゐ≠03z伽7ノ鍬o”z‘％々％z％名8”6αたわ¢4

げ伽40n痂sノαn4力JJ初≠o　n∬％！’In　fact“skill　examination”was　abolished　afterwar（1s　by

the　labor　mion，which　required　of　operators　too　much　rapidity　an〔1exactness　and

resulte〔1　in　T6hz碇％泥．Thus，　a　feud　developed　be伽een　the　ol（1er　and　younger

generaUonsa仕ertheSecondWorldWarastotherede五nidonoftheiriden甑es．Hereare

a　couple　ofstatements　from　the　youngergeneration：

“716」69名αρh　oカ6名8’o鴬40％￥ゐ％oω吻％‘h（プfh6乱70ガ4，オh6ツα72，zo‘α6だ”06伊zo％gh‘z％4ωαsオ6孟h6歪7

s妙副oηo砂．1漉sh孟hα材hθヅ4吻αたαhε吻os∫げ孟h8郷6」泥s．か（Kanji　Uchida，male，26years　old）
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”Mθκわz孟h6C8多z∫名αJ　Tθ」89名σρh頒68α〆ε歪ηηo‘ωπαη4ρκ鍔召ドゴ％o孟h召7みひo名ぬ，’h8y40n￥たηoω吻％6hφ孟hθ

　　　　ωo裾．7漉ッα解6h勲召郷o％6αh6ッgo　o獅φごh6痂o召！夕（Keiichi　Tanaka，male，32years　old）

There　were　also　many　criticisms　ofthe　expert　ignoramuses　ofthe　ol〔1ergeneration．

“7物ερη’4ε（ゾ∫hε陀」θ97αカh67∫5αJJ∂召η7ω6〃，わz躍孟hθly　sho％」4多zo‘ノわ響α孟hα孟ごh6yαz60吻ρJoツ66εげαρ％わ距6

　　00ゆo名厩げo％α擁sho％」4∫α々ε卿07擁班6〆εs琵瞬hα8砂ho舵！’（Hiro　Arakawa，male，35years　old）

　　This　statement　criticizes　their　sense　ofsuperiority　overthe　telephone　indirectly．

　　Democratization　after　the　war　innuence（1the　workplace　greatly．Employees　were

given　more　ffee（10m，their　own　newspaper　and　magazines　were　published，and

recreation　like　theater，painting　and　music　flourished。The　idea　of“equal　rights

between　female　an（l　male，”which　democratization　strongly　held，had　an　impact　on　the

workplace．Mrs．D　looked　backoverthe　pastand　explained　the　impactofthe　changes　as

follows：

‘7ωαs∂6η∫彿ρ〆8ssθ450y6α欝αgo，オoノ動4孟hα渉ωo吻6η如疏θ4」α％gh吻gω露h規εη8g％α」砂碗オh6陀」6g名αρh

　　　　　　　　のグ診6ε，＿S召罪4∫4％￥吻σ酵87∫％∫h6εoo名たρ」α06わ66α％soω4ε7ε‘！o％6孟hg　sαηz6乱，07た！’

Mrs．E　agreedwith　heropinion　and　supplemented　itas　follows：

‘1’躍‘zs　s蕗1」7α7θ‘z≠ごhα’距卸zεノわ7”o”z62z　foδ6ρ70距zoオ64．∫∫o”ε∂召7，2｛尼h‘z4孟hθs‘z％zε60多z4甜歪o％s，

　　　　　　　　　　　　　　がzσθ4ゼ4渡hεsαηzεzoozた．1ノわz〃z4舜y8オρ名ogz6ss歪θε！2

But　at　that　time，

“　　わεoακs6孟hε76ωε名6吻o名ε卿θκJhα％ωo卿6㎎わ¢∫h6≠εJo9名αρh顔08，

　　　　　　　　　　　　　044／0δS6備α0”0耀η！’

　　As　this　statementin（iicates，even　ifwomen　an〔l　men　worke（1in　the　same　workplace　and

did　almostthe　same　work，cleaning　the　workplace　was　Ieft　to　women．24）

　4．Conclusion：The　Fa”ofa“MorseCulture”，itsConsequencesand　Implications

　　In　this　paper，I　have　argued　that　informal　practice　an（1custom　coexisted　in　the

Japanese　workplace　in　the　fom　of“Morse　Culture’㌧illustrated　by“Dispute　on　the

Line．”Thisculturefomedanexclusiveworldformenthatcontributedasone　ofset

driversto　genderingthejob　oftelegraphy．On　the　other　side，women　could　creep　into　this

world　base（10n　certain　circumstances．However，the　major　change　of“Gender

IntegraUonatWork”occurredonlya丘ertheSecondWorldWarwhentheTeleprinterwas
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widely　used　in　Japan，and　accordingly，“Morse　Culture”went　into　decline．Until　then，

operators　were　drille（1to　sen（1and　receive　messages　rapidly　and　exactly．

　　A　new　culture　replaced　the‘‘Morse　Culture”after　the　Second　World　War。The

postwar　generation　of　telegraph　operators　abolished　the“skill　examination”and

encouraged　more　women　to　enterthe　field．Postwar　democracy　also　shed　greaterlight　on

the　negative　side　ofthe‘‘Morse　Culture”and　brought　forth　the　concept　ofequal　rights

between　femaleξmd　male　in　the　workplace　as　follows：

”ハゐoη一ηzα％αg召吻ω¢‘6吻ρJoツ08s　hα4わθθ％hακgh砂ゼ％孟h8ρ‘zsオ，

Z）86α％so孟h8∫469名αρh　s66‘∫o％60κ’4，¢了ノ批，¢6≠∫o％ω∫’ho％渉孟h6吻，

　　　　　F∫％α〃！ソ，φθγ∫h2郷60hαη∫2αガo麗（ゾガ6’θ9名αρhly，

　π0％一卿ακαg6吻6躍渉6吻ρJoッ6εSω6名6π010πgθ7αS’規ρ0πα㌶ご夕

　　α％4鋭α麗α96吻6麗オ6吻ρJoッ66εわ8‘α窺θ郷07θρ0躍6吻’ノア

　　This　statement　by　a　female　worker　shows　us　that　postwar　democracy　and

technological　imovation　accelerated　the　regression　of“skill－centralism”　and

reorganized　the　configuration　of　power　in　the　workplace　that　ha（1been　earlier　only

classi且ed　by　skill　and　gen（1er．

殆ble3The　List　of　Those　Interviewed

lnterviewee（Sex） Date　ofbirth Place　ofBirth Education Place　and　Task Etc．

A（m） 1926 Hiroshima ElementarySchoo1
AtRailwayStation

　　Morse

B（m） 1928 Wakayama Telegraph　Schoo1
In　Osaka／Hyogo

　　Morse

Sub　section　Chief　Instructor

perationsManagement

C（m） 1932 Tokyo Telegraph　School

niversity（atnlght）

In　Tokyo

orse

D（D 1934 Tokyo
　High　School

elegraph　Schoo1

InTokyo

orse

Combination　child　care　and　career

　Two－incomes（with　M覧F）

E（D 1934 Tokyo TelegraphSchool
　　　In　Tokyo

elep丘nter／Telephone

Combination　child　care　an（i　career

　　　　　Twひincomes

F（m） 1934 Tokyo Telegraph　Schoo1
In　Tokyo

orse

G（m） 1941 Nagano
　High　l油ooI

elegraph　School

　　In　Tokyo

orse／Telephone

　　A　Note　on　Sourcesl　The　interviews　in　the　notes　are　from　seven　former　telegraph

operators－two　women　and　five　men．Interviewees　answered　almost　the　same

questions。They　worked　as　an　operator　between1940s　an（11990s．Interview　tapes　are　in

the　author’s　possession．
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